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  3    A word from the director   

 

 

Raoul TAMEKOU TSOWA, Ph.D. 
Director IDEAS-AFRICA 

 
 

 

A continent of many paradoxes, Africa, despite having a lower average productive 

capacity index than other regions, has the highest ratio of entrepreneurs in the world. 

Moreover, uniquely, despite higher barriers, African women appear to be more likely 

to become entrepreneurs than men, making them the largest group of self-employed 

people in the world. The role and importance of women as a historical pillar of society 

is well established in Africa. Nevertheless, the growing role of entrepreneurship, a 

source of innovation, dynamism and productivity improvement, in the economic and 

social development of African societies, combined with the characteristics of the 

private sector in Africa, justifies the choice of theme for this issue. 

 
A large literature is devoted to the determinants of women's entrepreneurship in 

Africa, which can be summarized into structural factors (legal framework, infrastructure 

in terms of roads and education, financing, bureaucracy), cultural factors (social 

norms, gender constraints) and individual factors (self-confidence, risk aversion, 

family status). In this issue, the authors focus on one specific aspect of this mix, 

illustrating it in a particular empirical context. In her paper, Viviane ONDOUA makes 

the counterintuitive claim that women's entrepreneurship is not a women's issue, 

or at least not a gendered concept, but rather a political categorization exercise. 

From there, the author analyzes the issue of public and private financing of 

women-owned enterprises in the context of development. Then, in her article, 

Mireille FOMEKONG makes a plea for the promotion of women's entrepreneurship 

in Cameroon. Stressing among other things the importance of collaboration 

between public authorities and private actors, the author highlights the central role of 

employers' organizations and their offer of solutions to better involve women in 

the improvement of the industrial and economic fabric in Cameroon. Finally, in the 

third text of the dossier, Justine Léocadie NOA, Maurice FOUDA and Jean Roger 

MBEGA propose a study on the performance of coaching and training programs for 

women entrepreneurs in Cameroon. Based on the evaluation of programs offered 

by three groups of structures, the authors highlight areas for appropriate intervention 

and make recommendations to the leaders of these structures and to public 

decision makers. 

A WORD FROM THE 
DIRECTOR 

https://www.un-ilibrary.org/content/books/9789210054362c006
https://unctadstat.unctad.org/FR/Pci.html
https://unctadstat.unctad.org/FR/Pci.html
https://unctadstat.unctad.org/FR/Pci.html
https://www.un-ilibrary.org/content/books/9789210054362c006
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In Africa, in general, women-owned firms appear to perform less well, have fewer 

employees, and are less profitable than male-owned firms. However, it is also 

important to note that this glass ceiling breaks down in a surprising and paradoxical 

way in male-dominated sectors. In fact, in these sectors, women are building companies 

that are as large or larger and more profitable than those created by men. Two 

exceptional women entrepreneurs, evolving in (still) very male-dominated sectors, 

mechanical engineering (Audrey CHICOT) and medical engineering (Zineb DRISSI 

KAITOUMI), give their views in the "interview"  section, offering keys to understanding their 

performance and elements of inspiration to women entrepreneurs on the African 

continent. Finally, the magazine concludes with two critical reviews of books. 

https://openknowledge.worldbank.org/bitstream/handle/10986/31421/135420FR.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/31421/135420FR.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/31421/135420FR.pdf
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Women's entrepreneurship in a 

development context 

 
 
 
 
 
 
 
 

Viviane Ondoua Biwolé 2
 

Teacher-Researcher, University of Yaoundé II in Soa 
 
 
 
 
 
 

Abstract: The purpose of this article is 

to analyze the financing methods 

adapted for women's entrepreneurship 

in a development context. Indeed, 

entrepreneurship is not a gendered 

concept, but rather a political concept 

that recognizes the need to correct 

certain social distortions that prevent 

women from enjoying the right to be 

entrepreneurs. The adapted financing 

methods are mainly public aid for 

entrepreneurship, informal financing 

from the entrepreneurial environment and 

participatory financing, crowdfunding. Of 

all these modalities, the most widespread 

and the most solicited is public 

financing; which poses the real social 

issue conditioned by maintained 

stereotypes. 

 
 

Key words: women's entrepreneurship- 

financing- development context. 
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to analyze the financing methods 

adapted for women entrepreneurship 

in a development context. Indeed, 
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Entrepreneurship is a challenge, but 

women's entrepreneurship is even more 

challenging given the customs, cultures 

and socialization that surround the 

journey of women entrepreneurs. 

Studies on female entrepreneurship are 

recent. They date back to the 1970s 

(Paturel and Arasti 2006). Since then, 

there are at least three theoretical 

approaches that account for it (Dali 

2014): the behavioral approach focused 

on the character traits of women 

entrepreneurs based on a male/female 

comparative logic. In this respect, no 

study has demonstrated a specifically 

gendered characteristic, the 

differences observed are the result of 

socialization or institutional and social 

constraints 

; the managerial approach focused on 

the characteristics specific to the 

management of women entrepreneurs 

(practices, performance, management 

styles, priority sector of activity); the 

culture approach, which involves the study 

of women entrepreneurs in relation to 

their social group (values, norms, rites, 

rules). 

 
Allow me to begin my remarks with an 

often underestimated fact: 

entrepreneurship is not gendered 

! In theory, there are no conceptual 

models for female entrepreneurship. 

Better yet, it has not been demonstrated 

that women entrepreneurs have specific 

genes that could distinguish them from 

men. Women's entrepreneurship, then, 

refers to two things: (1) the state and non-

state mechanisms put in place to facilitate 

the emergence of women entrepreneurs in 

an environment that presents social 

discrimination with consequences on 

women's ability to spontaneously 

engage in entrepreneurship. (2) It is also a 

question of focusing on the activities of 

women 

women entrepreneurs. Women 

entrepreneurship has a political 

connotation. 

 

Female entrepreneurship is a 
political concept 

 
Women's entrepreneurship is in itself a 

political concept that recognizes the 

need to correct certain social distortions 

that prevent women from enjoying the 

right to be an entrepreneur. This concern 

is relevant when we know that "Society 

cannot choose its entrepreneurs in the 

same way that it elects its leaders. 

Rather, it gets the entrepreneurs it 

deserves. Successful entrepreneurs find 

themselves in the society that sought 

them out, welcomed them, supported 

them and valued them. They have been 

helped to start their businesses by 

facilitating their training, they have 

been enabled to face the increasingly 

complex challenges". This excerpt from 

the Entrepreneurship Foundation 

Manifesto (1993) suggests that the desire 

to have successful entrepreneurs is 

legitimate. However, it must be realized 

through concrete actions. This is where 

the issue of women's entrepreneurship 

makes sense in terms of the non-

gendered nature of this notion. 

 

Okeke-Uzodike (2019) reveals the role 

and importance of governments in 

creating sustainable women-led 

entrepreneurship in Brazil and South 

Africa. This support for women 

entrepreneurs makes sense in Africa 

where, while African women are 

responsible for 80% of food production 

in Africa (OECD 1997), they need to 

make their activities more formal, as the 

majority are in the informal sector, 

according to Ntep F. and Zammar R. 

(2020). It is recognized that women in 

Africa are driven to create 
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Women entrepreneurs are more likely 

than men to engage in entrepreneurial 

activities out of necessity (GEM-2012)3 . 

Thus, most women entrepreneurs engage 

in survival activities to generate income 

or to get out of debt and/or dependence 

on their partners/spouses. 

 
Clearly, the interplay of gender 

stereotypes plays an important role in 

addressing issues of women's 

entrepreneurship. Studies on the issue 

unfortunately corroborate the widely 

held views on the nature of women's 

entrepreneurship that it has a weak 

capital base. The arguments that 

support these findings invoke socio-

cultural and economic aspects. For the 

most part, they are attributed to 

inadequate education and training, socially 

constructed gender roles, lack of 

information and market exposure, 

discrimination in a male-dominated 

society, gender issues in the search for 

capital, and the absence of role models 

or mentors (Mandipaka 2008). Among 

these factors, Kyalo and Kiganane 

(2014) identify demographic factors, as 

well as weak social networks and finance. 

Nsengimana, Tengeh, and Iwu (2017), 

studying women entrepreneurs in 

Kigali, Rwanda, find a lack of 

entrepreneurial experience and market 

saturation; a lack of business 

management skills and training; gender 

issues related to financing; gender 

inequality and general discrimination; 

and culture and traditional belief. 

 

At the same time, Mauchi, 

Mutengezanwa, and Damiyano (2014) 

conclude on the impact of conflict in the 

interface between work and life 

lack of private enterprise, lack of 

networking, poor educational and 

managerial skills, lack of adequate 

training, weak financing and capital 

base, raw materials, and lack of 

education are the main challenges faced 

by women entrepreneurs in Mashonaland, 

Zimbabwe. Similarly, Henning and Akoob 

(2017) list barriers to entry into the 

informal economy for women 

entrepreneurs as lack of adequate 

financing, inadequate access to 

information and advice, limited 

infrastructure and services for women in 

Northwest Africa. 

 
Let us agree then that female 

entrepreneurship is the study of 

women entrepreneurs. More 

generally, entrepreneurship is 

characterized by the creation or 

emergence of an organization (Hawley 

1907, Gartner 1988, Verstratete 1999), 

the creation of value (Bruyat 1993), 

whether social or economic, by 

innovation (Schumpeter, 1934) or by the 

exploitation of an opportunity (Kizner 

1973, Shane and Venkataraman 2000). 

Schwartz (1976) concentrated the first 

research on women entrepreneurs and 

since then several studies have focused 

on them. 

 
The themes of female entrepreneurship 

are structured around five points: the 

profile of women entrepreneurs (socio-

demographic characteristics, training and 

professional experience, psychological 

characteristics); the profile of companies 

managed by women (sector of activity, 

size or legal status, performance); the 

creation process (entrepreneurial 

intentions and motivations of women), 

the business posture (strategies, 

management styles), 
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financing), the financing of female 

entrepreneurship. 

 
Of all these issues, the financing of 

entrepreneurship is the most recurrent. 

This is what justifies the choice to focus on 

the constraints faced by women 

entrepreneurs in Africa. Our aim is to 

answer the question: What financing 

methods are appropriate for women 

entrepreneurs in a development context? 

 

The primacy of financing 
issues for women 

entrepreneurs in Africa 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The financing of entrepreneurship calls 

for entrepreneurial finance, which 

takes into account the specificities of 

the entrepreneur and the SME in 

financial issues (Pettit and Singer 1985). It 

is located at the intersection of two 

disciplines: finance and entrepreneurship 

(Mitter and Krauss 2011). Entrepreneurship 

It focuses on the role of the 

entrepreneur, the creation of a new 

organization, the exploitation of an 

opportunity, the implementation of an 

innovation, and the role of the 

community or environment (Julien and 

St-Pierre). It also characterizes a 

sometimes contrasting reality (Sharma 

and Chrisman 1999) such as self-

entrepreneurship or entrepreneurship in 

doubt and failure (Bloch, Germain, Fadil 

and Jassen 2016). Social entrepreneurship, 

entrepreneurship by necessity or by 

seniors, are recent issues in the same 

field. Female entrepreneurship is not 

left out. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Entrepreneurial finance opposes the 

assumptions of classical finance, whose 

goal is to optimize the company's asset 

portfolio through the principle of optimal 

resource allocation in a perfect market 

and in a management context with a 

separation between owners and 
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managers. Themes 
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The issues addressed vary depending 

on whether the issue is located before 

the creation, at the creation or at the 

actual launch of the company (Pare and 

Redis 2011). The problems concern 

financing in the creation, launch, 

development and merger phases, with 

respect to the choice of investments, the 

criteria for selecting investors, financing 

contracts, the choice of financing 

instruments, the links between the 

choice of financing and development, 

and the relationship between the 

entrepreneur and the financier. 

 
The development context draws 

attention to the country's level of 

development. It is a country with 

significant financial constraints and an 

evolving economic fabric. In a 

development context, financing is not 

just a one-off equity transaction. It 

imposes a complex and evolving 

relationship that unfolds over a long period 

of time; in the start-up phase, the 

financiers sometimes co-construct the 

project with the entrepreneur (Chauvin, 

Grossetti and Zalio 2014), thus 

translating into a transaction between 

people in addition to the market 

transaction. The creation of a new 

enterprise, the exploitation of an 

opportunity or the implementation of 

an innovation create a development 

context in the name of the principle of 

creative destruction4 that follows from 

it. In this case, the development 

context refers to a state produced by 

the process triggered by the 

entrepreneur. 

 

Two types of financing are possible: 

public financing and private financing. 

Public financing: public 
aid for 

entrepreneurship 
 

The public aids to entrepreneurship 

represent the whole of the financial 

and non financial supports that the 

State puts at the disposal of the 

entrepreneurs to ensure the survival of 

the young companies created and the 

SME, through the financing of the 

entrepreneurial projects. They are 

justified by the insufficiency of private 

funds and especially the reluctance of the 

private sector to support this vulnerable 

category of public agents who are 

ineligible for traditional financing 

conditions. From this point of view, 

state aid to SMEs is of a specific nature. 

It is similar to an incentive. 

Entrepreneurs receive aid when they 

satisfy a set of conditions relating to 

employment, to a sector of activity that 

is a priority for the state, and to a precise 

location, thus contributing to the 

achievement of an objective targeted by 

the state. The theory of incentives 

initiated by Barnard (1938), based on 

the theory of agency (Jensen and 

Meckling 1994), shows that if 

incentives are well targeted, the 

preferences of entrepreneurs should be 

close to those of the state. In this 

respect, public aid is a valuable tool 

for financing entrepreneurship. 

 

The analyses of public funding reveal two main 

lessons: 

 
• The importance of entrepreneurial finance 

that takes into account the singular 

character of entrepreneurs and SMEs and 

the particular rationality of this category 

of economic agents. 

• The need to have an environment 

favorable to entrepreneurship in which the 

state plays a key role. Indeed, there are 
 
 
 

 

4 In Schumpeter's sense, it is the continuous process that sees the disappearance of 
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some companies in favor of the creation of others. 
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a positive relationship between state 

intervention, entrepreneurial 

opportunities (fostered by public 

measures) and entrepreneurial activity. 

Thus, it is recognized that public aid 

constitutes a context favorable to 

entrepreneurial conditions that create 

entrepreneurial opportunities and 

capacities. The more entrepreneurial 

opportunities and capacities there are, 

the more value is created, the more 

companies there are, and the better the 

companies. 

 

Private financing: Informal 
and alternative sources 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Private financing concerns funds from 

banks, venture capital companies, 

private placement 

"In addition, the European Union has 

developed a number of other instruments 

to support the development of the 

European economy, such as the European 

Investment Bank (EIB), the stock 

markets, securitization, private financing 

(participatory financing, bonds), community funds, 

particularly those of the European Union (mutual 

funds, etc.), and the European Investment Bank 

(EIB). 
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securitization), informal investors 

(business angels). Unfortunately, 

these sources of private financing 

are not easily accessible to 

start-ups and SMEs, given the 

eligibility requirements that 

constitute real barriers to 

entry. In the context of 

development, it is generally 

agreed that informal and 

alternative sources of financing 

are the two main sources of 

financing for entrepreneurship. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Informal financing refers to 

sources of financing that are 

not very formal, not very 

codified and that are part of the 

entrepreneur's environment. It 

refers in particular to funds 

mobilized within the 

entrepreneur's network or 

resulting from his negotiation efforts. It is 

also recognized that the participation of 

the owner-manager in 
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Effective networks facilitate the 

creation of a business and its 

development. Networks are therefore 

incentives for what Bruyat (2001) calls 

"hot configurations" that encourage the 

commitment of entrepreneurs to the 

creation of enterprises and to innovation. 

The concept of social capital reveals, 

in this respect, that the relationships 

mobilized by the project leader contribute 

to raising the levels of trust inducing a 

new business environment that is 

favorable to him. The social capital of 

the manager is at least equal if not 

more important than the financial 

capital. It helps to overcome the 

uncertainty that the entrepreneur must 

face. 

 
With regard to alternative financing, 

ldon cites participatory financing 

(Crowfunding) solicited by some 

entrepreneurs on the web. It appears 

to be a form of financing that makes it 

possible to cope with the lack of 

resources available in the financing 

chain. In the same way, aid specifically 

directed towards specific objects (aid 

for creation, innovation, the 

environment, research, sustainable 

development, etc.) constitute alternative 

sources of financing for 

entrepreneurship. 

 
Two main findings emerge from the 

analysis of private financing: 

 
• Informal financing and alternative 

sources of funding are emerging as true 

complements to traditional private 

financing. 

• Funds for sustainable development 

(granted by international organizations 

or environmental NGOs) are considered 

an alternative source of financing for 

entrepreneurship and their integrative 

nature could, among other things, help 

finance the activities of the start-up. 

The financing of women's 

entrepreneurship emphasizes the 

socialized and personalized nature of the 

financing of the young enterprise 

carried out by a woman. It confirms the 

interest of taking into account the 

specificity of women entrepreneurs. It 

cannot be apprehended with the 

hypotheses of classical finance with 

regard to the weak diversification of the 

portfolio of the small enterprise, the 

rationality of the leader whose objective 

is more to privilege his autonomy to the 

economic profitability of his lack of 

experience and his incapacity to offer 

real securities. 

 
In addition to these specificities, women's 

entrepreneurship is confronted with 

various stereotypes, notably the one 

that holds that women would be unfit 

for entrepreneurship (a functionalist 

approach to women's entrepreneurship that 

values gendered roles). Fortunately, the 

liberal feminist movement undermines 

this perception by recognizing that 

gendered differences are a social 

construct, a fiction that aims to legitimize 

the unequal treatment of men and women. 

Social feminism, on t h e  o t h e r  

h a n d ,  claims a feminist perspective 

that is different and complementary to 

the dominant male perspective. 

 
In any case, the financing of women's 

entrepreneurship in a development 

context presents three important 

challenges for women: to get rid of 

stereotypes, to focus on informal and 

alternative financing (private financing in 

the social sense), and to invest in the 

priority sectors of the State in the hope of 

benefiting from public aid or subsidies. 
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Summary: There are few statistics in 

Cameroon on the representation and 

representativeness of women in 

economic life. The data obtained 

laboriously, and sometimes empirically, 

are unanimous and overwhelming 

Women are largely under-represented in 

private enterprise, in the management 

of companies and in access to public 

contracts. However, they are at the 

base of the country's agricultural 

economy, and in the formal sector, the 

majority of them feed the real economy. 

Chronicle of an unexplored and ignored 

opportunity for the reinvention of the 

Cameroonian economy. 

 

Abstract: There are few or no statistics in 

Cameroon on the representation and 

representativeness of women in 

economic life. The data obtained 

laboriously and sometimes empirically are 

unanimous and overwhelming: Women 

are largely underrepresented in private 

entrepreneurship, in the governing bodies 

of companies as well as in access to 

public orders. Yet, they are the basis 

of the country's agricultural autonomy, and 

in the informal sector, they feed the real 

economy. Chronicle of an unexplored and 

ignored opportunity for the reinvention of 

the Cameroonian economy. 

Despite notable and visible efforts at 

school or university, where they often 

occupy the first places, the trend is 

reversed in the working world. Despite 

their voluntarism and dynamism, women 

remain confined t o  secondary roles. 

They are little valued, often suspected 

of incompetence. And when they are in 

charge, they must always adopt a posture 

of "crybaby or victim", or even be asked 

to justify and legitimize their social 

ascension. It seems so obvious... 

 
However, in all positions of responsibility in 

both private and public sector 

enterprises, women are more likely than 

men to act in the best interests of the 

organizations they manage. In the 

business world, companies created 

and/or run by women have a longer life 

span and are considered better managed, 

as reported by the National Institute of 

Statistics of Cameroon. In a country 

where poverty and social disintegration 

are at their highest levels, in a country 

that is intellectually gangrenous with 

populism, the legitimate demands of 

business are too often ignored. 

 
 
 

 

Email: ascesecom@yahoo.fr 

mailto:ascesecom@yahoo.fr
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instrumentalized by politicians and 

government officials. The quantitative 

increase of women leaders in our 

economic community, far from being a 

simple cosmetic issue, becomes one of 

the conditions for the emergence of our 

economy. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Covid-19 crisis has highlighted the 

underlying vulnerabilities of global 

economies, and African economies 

have not escaped. African communities 

and families, by reversing hard-won 

progress on the Sustainable 

Development Goals, are exacerbating 

poverty, inequality and other measures of 

human well-being. The World Bank 

estimates that 27 million people in sub-

Saharan Africa could be pushed into 

extreme poverty and that GDP growth 

could fall from 2.4 percent in 2019 to 

between -2.1 and -5.1 percent in 2020. 

Nearly 20 million jobs and livelihoods 

(UNECA 2020) 

This scenario is already playing out in 

many countries, including Cameroon. 

However, if Cameroon's economy, which is 

praised for its strong resilience, has 

resisted, and the Central African region 

with it, it is only because of the high level of 

poverty that it has been able to survive. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

This is largely due to a network of 

small and medium-sized enterprises 

(SMEs) grouped around the Made in 

Cameroon brand. This fabric of VSEs, 

SMEs, and one-person companies, in both 

the formal and informal sectors, is 

driven by women in all sectors of 

economic life: agriculture, small industry, 

crafts, services, etc. An ecosystem of 

entrepreneurs, which, in silence and 

total indifference, acts, and allows the 

Cameroonian economy to maintain an 

acceptable trade balance. 

 
At the beginning of the health crisis, which 

quickly became an economic and social 

crisis, containment measures aimed at 
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mitigating the spread of the 

pandemic, 
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including restrictions on movement and 

the locking out of people and economic 

activities, have caused major 

disruptions along the value chains of 

many formal and informal activities. 

These disruptions have caused, among 

other things, a significant impact on 

livelihoods and incomes. Without 

access to social protection that 

provides the necessary cushion against 

shocks, Cameroonian women producers, 

market vendors commonly known as 

"Bayamsellam," domestic workers, and 

their families have cushioned the 

economic, social, and health impacts 

of the pandemic through their 

resilience. 

 
GICAM5 has, for several years, taken 

advantage of this immense opportunity 

to increase women's leadership by 

supporting women's entrepreneurship, the 

feminization of economic leaders, 

including in the governance and 

organization of GICAM, but especially 

by creating a commission in charge 

of women's entrepreneurship and 

leadership. The promotion of female 

entrepreneurship, and 

consequently the emergence of a new 

generation of female economic leaders, 

is for GICAM and the private sector in 

general, a challenge of managerial 

efficiency and economic 

profitability. The Cameroonian 

business community and public space 

need more women leaders to 

significantly improve managerial skills 

and effectively advance the economy of 

our country. 

 
 
 
 
 

5 Groupement Interpatronal du Cameroun. 

As a reference for economic 

leadership in our country, GICAM has 

endorsed this very important fight. 

We carry this advocacy with sub-

issues: 

 
How to awaken the female youth? 

 
How to get women out of the leadership 

and governance schemas? 

 
How can they be made aware of 

their strengths and their decisive 

role as economic leaders and leaders 

in general? 

 
 

GICAM, with the Women's 

Entrepreneurship Commission, is 

working to draw the portrait of women 

leaders, which our country will need 

tomorrow. The commission also acts on 

the brakes and obstacles to the 

development of women's leadership. 

 
What are the prerequisites for the 

emergence of this new generation of 

women leaders 

? At the Women's Entrepreneurship 

Commission of GICAM, we modestly 

believe that we must act on the primary 

levers: 

 
- Increasing the self-confidence of 

women workers; 

 
- Encourage networking and provide 

more visibility to women leaders in our 

Companies; 

 
- Strengthen their knowledge of 

corporate governance challenges; 

 
- To support by financing and 

recycling the producers of the made in 

Cameroon. 

Moreover, in agriculture, as in small-scale 

processing, women innovate, create, 

drive, and have a positive impact on 

their environment. 
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From the bayam sellam to the 
talented 
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businesswoman Kate Fotso, our regions are 

teeming with anonymous women to 

whom we owe the resilience of our 

economy. 

 
The Women's Entrepreneurship 

Commission, under the impulse of 

President Célestin Tawamba, has, since the 

beginning of its mandate, chosen to 

federate women entrepreneurs, to 

encourage and support women's 

entrepreneurial initiatives. Through several 

actions and activities from this year 2020, 

we will work to offer them: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. Exhibition platforms, expression 

forums for women entrepreneurship; 

 
2. Stimulate and encourage 

entrepreneurial initiatives; 

 
3. To give meaning and content to 

the leadership of GICAM in this 

approach to entrepreneurship; 

4. To increase quantitatively and 

qualitatively the number of women 

entrepreneurs in our country; 

 
5. To promote the professions 

of transformation, craft industry and 

small industry. 

 
The Women Entrepreneurship Commission 

is in Cameroon, the receptacle of all 

female ambitions and the innovative 

reflective crucible, to invent solutions 

for the emergence of women in the 

business community and Cameroonian 

public life in general. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

It seems obvious to us that strengthening 

women producers is to strengthen and 

increase significantly and qualitatively 

the Cameroonian productive fabric. 
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Summary: The performance of coaching 

programs in general and of training 

programs offered by coaching 

structures remains poorly studied. The 

purpose of this study is to provide 

another perspective on this concern. 

The interviews conducted with three 

groups of coaching organizations make 

it possible to identify four indicators for 

evaluating the performance of training 

programs: efficiency, effectiveness, 

effectiveness and profitability indicators. 

In the end, taking into account the needs 

of the trainees will lead to differentiated 

training content. This is a promising 

prospect for improvement proposed to 

public decision-makers and support 

structures. 

 

Abstract: The performance of coaching 

programs in general and of training 

programs offered by coaching 

organizations remains poorly studied. 

The purpose of this study is to provide 

another perspective on this concern. The 

interviews conducted with three groups 

of support structures make it possible to 

identify four indicators for evaluating the 

performance of training programs: 

efficiency, effectiveness, efficacy, 

and profitability indicators. Ultimately, 

considering the needs of the trainees will 

lead to differentiated training content. 

This is a promising prospect for 

improvement for public decision-makers 

and support structures. 

 
According to the General Census of 

Enterprises in Cameroon (RGE 2016), 

62.5% of enterprises are created by male 

promoters (men) compared to 37.5% by 

female promoters (women). In terms of 

the main leaders, it is also noted that 

there are more ma le  leaders (57.3%) 

than female leaders 

(42.7% of women). However, the gap 

between men and women, both in 

creation and management, is tending to 

narrow, which indicates a certain vitality 

of female entrepreneurship in 

Cameroon. Moreover, since 2012, an 

increase of 7% in the entrepreneurial 

activity index of women can be 

observed (GEM 2015). Despite these 

positive points, women entrepreneurs 

still face difficulties that hinder the 

development and sustainability of their 

activities. To help her overcome these 

difficulties, support programs and 

especially training programs have been 

set up by the State on the one hand 

and by international organizations on 

the other. The goal is to strengthen the 

capacities and skills of women 

entrepreneurs. However, the performance 

of these programs is questionable 

because they do not always address the 

training concerns of women 

entrepreneurs and are not well known 

and followed up by entrepreneurs (GEM 

Cameroon 2016 Report). 

 
How do international and national 

support structures evaluate the 

performance of the training 

programs they offer to help women 

entrepreneurs create, develop and 

manage their businesses? 

? This is the question we want to 

answer in this study. After presenting 

the current state of accompaniment in 

Cameroon, we will put into perspective, 

according to the discourse of the 

promoters and implementers of these 

programs, the main criteria that guide 

their assessment of their performance 

and the way they are managed. 
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propose some actions to be taken in 

order to improve the performance of 

training programs dedicated to 

women entrepreneurs. 

 

1. State of the 
programs 

dedicated to women 
entrepreneurs 

 
Overall, research on coaching validates a 

positive relationship between coaching 

and sustainability (Sammut 1995 ; 

Chabaud & al. 2010). The public 

authorities encourage the 

development of these structures. 

Accompaniment is a combination of 

three praxis: escorting, guiding and 

driving (Sammut, 2008). The word 

escort refers to the register of help, 

assistance, rescue and protection. The 

word guide refers to the register of 

advice, guidance and orientation. 

Conduct refers to the register of 

education, training and encouragement. 

 

1.1 General context of 
the accompaniment of 
women entrepreneurs in 

Cameroon 
 

Most Cameroonian women 

entrepreneurs use informal support 

structures (personal relationships and 

rotating savings and loan associations) 

(Roukatou, 2015). However, the use of this 

type of support remains limited 

(Djoumessi & al, 2017). Therefore, in 

order to promote sustainable 

entrepreneurship and maintain the 

entrepreneurial dynamic 

 
 

7 Support and Guarantee Fund for SME loans. 
8 National Rural Development Fund. 

The government has set up a number 

of support structures for women, with 

the help of some international 

organizations. To date, there is a diversity 

of support structures (see Nkakleu et al. 

2013) 

 
The resu l t s  o f  support services in 

Cameroon are mixed. Indeed, the first 

structures created, such as FOGAPE7 , 

FONADER8 

The FNE, created in 1990 to continue 

to play the role of accompanier, still 

provides technical and financial 

assistance to women entrepreneurs. 

The FNE, created in 1990 to continue to 

play the role of accompaniment, still 

provides technical and financial 

assistance to women entrepreneurs. 

Despite the predominance of informal 

structures, many formal support 

programs for women entrepreneurs 

have existed since 2010. In 2014, nearly 

110 women entrepreneurs benefited from 

organizational, technical, and financial 

skill building (Djoumessi et al. 2017). 

 
The Ministry for the Promotion of Women 

and the Family (MINPROFF) has 

adopted Program 575 dedicated to the 

promotion of women and gender. One 

of the main thrusts of this program is 

to strengthen the national coverage of 

women's support structures. The 

implementation of this program has led 

to a strong involvement of the ILO 

(International Labor Office), UN-WOMEN, 

GICAM (Inter-employers Group of 

Cameroon) and FNE (National 

Employment Fund). Interviews with the 

heads of some of these structures have 

made it possible to identify the criteria 

they use to evaluate their performance. 

From these, a typology can be 

developed. 
9 Consortium of Association for the strengthening, research and innovation at the service of SMEs. 
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1.2. Training programs in three groups 
of facilities 

accompanying 
 

 

 

 

The partnership between the ILO and 

GICAM leads to the management 

training program GERME (Managing 

Your Business Better). It is a capacity 

building program for women 

entrepreneurs. The GERME program 

modules cover marketing, costs, 

purchasing and inventory management; 

record keeping; planning and productivity. 

 
UN-WOMEN's primary goal is gender 

equality and women's empowerment. This 

structure does not directly support 

women entrepreneurs. Its main partner 

is the government, which is involved in 

the implementation of the program. 

LdASBY (Association des Femmes 

Bayam-Sellam) accompanies UN-Women 

in the training and coaching of women 

entrepreneurs in management. 

This support takes several forms: 

reception/orientation of promoters; support in 

the search for a project idea and the 

preparation of a business plan; 

financing of the project; training in SME 

management; monitoring and supervision 

in the field. The objective of the training 

is to strengthen the capacity of women 

entrepreneurs in management, from 

bookkeeping, archiving, inventory 

management and taxes. The FNE relies 

on the CEAD (Centre d'Etude et d'Appui 

pour le Développement) to train and 

coach women entrepreneurs. It is 

therefore the speeches made by those in 

charge of the triptych: ILO-GICAM, UN-

WOMEN-ASBY, MINPROFF-FNE-CEAD that 

will 

serve as indicators of 

performance of training programs. 
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2. Towards an improvement 
of training programs 
dedicated to women 
entrepreneurs 

 
Evaluating the performance of 

accompaniment programs The 

evaluation of the performance of 

accompaniment programs requires 

identifying the motivations of the 

accompaniers and examining the 

framework adopted by them to evaluate 

this performance. Three groups of 

performance measurement criteria can 

be obtained (Lévy-Tadjine, 2011): 

effectiveness (F1), awareness (F2) and 

affectivity (F3). 

 
The effectiveness of a coaching 

program consists in reconciling its 

objectives with its achievements 

according to indicators that take into 

account the definition of the 

entrepreneur's objectives, his strategic 

and operational vision. 

 
The efficiency of the coaching 

program refers to the way in which 

resources and skills are used to achieve 

a given result. The goal is to enable the 

coachee to remain competitive in both 

its business and its target market 

segment. 

The effect iveness  of  the coaching 

program focuses on the level of 

satisfaction of the stakeholders. 

Stakeholders may be internal, such as 

staff. External stakeholders are mainly 

customers and suppliers. These three 

criteria appear with the greatest 

number of occurrences in the 

categories identified in the 

examination of the discourse of the 

managers of the training program 

structures met with, namely: ASBY, ILO, 

UN-WOMEN, FNE, GICAM, MINFROFF and 

CEAD. 

 

2.1. Results and 
typologies 

 
The categories with the highest number 

of occurrences are presented in the 

table below. The number 1 indicates that 

the indicator is present in the manager's 

speech, while the number 0 reveals its 

absence. 

 

 

Table 1: Performance evaluation of training programs by support structures 

 

Support 
structures 

Performance indicators for training programs 

Efficienc
y 

Effectiven
ess 

Effcience Profitabilit
y 

ASBY 1 1 0 0 

ILO 1 1 1 0 

UN-WOMEN 1 1 1 0 

GICAM 1 1 0 0 

FNE 1 1 0 0 

MINPROFF 1 1 1 0 

CEAD 1 0 1 1 

 

Total 1*7 
1*6 
0*1 

1*4 
0*3 

0*6 
1*1 

Source: analysis of the discourse of support structures (Authors) 
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From the above table, three important 

results can be noted. First, ILO, UN-

WOMEN and MINPROFF evaluate the 

performance of their ante- and post-

training programs using indicators of 

effectiveness, efficacy and efficiency. 

Second, ASBY, GICAM, and FNE evaluate 

the performance of their post-training 

programs using effectiveness and 

efficiency i n d i c a t o r s . Third, 

CEAD evaluates the performance of its 

ante- and post-training program using 

indicators of effectiveness, efficiency 

and effectiveness. Based on these 

results, recommendations can be 

made to support structures and 

public policy makers. 

2.2. Recommendations 
 

It is the reflective and critical 

perspective that is used to make 

recommendations to the ILO, UN 

Women and MINPROFF. This 

This perspective makes it possible to 

reconcile the expectations of those 

being accompanied and those of the 

trainers. The recommendations to 

ASBY, GICAM and FNE are related to 

the formalization of the coaching 

relationship. It is a question of better 

specifying the evaluation indicators 

in terms of the efficiency of the 

training programs. The 

recommendations for the CEAD are in 

line with the implementation of a 

gendered training program. In addition, 

this structure must use indicators of 

effectiveness from a feminist, post-

structuralist and transnational 

perspective (taking into account the 

needs of women). 
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Public decision-makers should 

communicate more about the 

opportunities of training programs 

offered by formal support 

structures, especially at business fairs. 

The content of these trainings should 

be made available. A la carte training 

is an avenue to explore. Evaluation 

forms for women entrepreneurs' needs 

can be designed to take into account 

the needs of women who request 

training. This helps to adapt the 

content to the different participants. In 

addition, it would be wise to 

propose non-standardized training 

programs that could lead to 

differentiated training content adapted 

to the needs of women entrepreneurs. 

 
The purpose of this study was to learn 

how three groups of coaching 

organizations evaluate the 

performance of their training program. 

The results identify indicators of 

efficiency, effectiveness, effectiveness and 

cost-effectiveness. In addition, the results 

underscore the need to take into 

account the perspective of women 

entrepreneurs in order to properly 

evaluate training programs. This 

evaluation, done before and after the 

training using performance indicators, has 

the merit of being oriented towards a 

reflective and critical perspective. 

These orientations are areas that public 

decision-makers and, to a certain 

extent, support structures should 

urgently consider. 
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Who is Audrey Chicot? 

I am Ngo YETNA Augustine Audrey, a young 

Cameroonian of 47 years old. After 

obtaining my baccalaureate in accounting 

(G2), I followed various trainings of 

which the most important ones for my 

career were those of MECHANICAL 

MANUFACTURING AND INDUSTRIAL 

MAINTENANCE. Cdest 

In 2003, with the help of my husband, 

Mr. CHICOT, himself an Arts et Métiers 

engineer, I founded MSMI which, year 

after year, has become a leader in the 

manufacturing industry and has been 

classified by the government as a 

STRATEGIC COMPANY FOR 

INDUSTRIALIZATION 

OF CAMEROON. Today, as the only 

woman in this sector in Cameroon and 

even in Africa, I have been invited to 

participate in many international 

meetings (MIDEST, TICAD, FORUM RUSSIA-

AFRICA ...), including 

the latest, the AFRICAN KAIZEN AWARD 

2020 which crowned MSMI (1st) in the 

SME category in Africa. 

 
 

In addition, I am at the origin of the 

real popularization of the 5S and 

KAIZEN methods in Cameroon (thanks 

to my participations in the JICA fora in 

2015), as well as the establishment of 

the AIFMC, of which I am the current 

president (Interprofessional Association of 

Manufacturing and Industrial Maintenance 

of Cameroon). My struggle for the 

implementation of the IDP 

(Industrialization Master Plan), through the 

effective transfer of technologies, has led 

me to establish various international 

partnerships on behalf of both MSMI and 

the Cameroonian industry. My vision 

today is to fight for the integration of 

women in the industry, the promotion of a 

mentoring and prototyping system, in order 

to support young startups, an important 

link for the IDP. 

INTERVIEW WITH 

AUDREY CHICOT 
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You are the head of MSMI, a 
company specialized in 
mechanical manufacturing, 
industrial maintenance and 
mechanical welding. Can you 
tell us about the genesis of this 
company, its main projects, its 
current and future challenges? 

 
The MSMI project was born from the 

desire to provide Cameroon with a 

competitive and effective industry. 

However, until 2003, when MSMI was 

created, almost all the Cameroonian 

industry depended on foreigners for 

maintenance and mechanical 

manufacturing, which is not normal, 

since manufacturing and industrial 

maintenance are essential for the industry. 

Thus, in 2005, with the aim of better 

establishing our know-how and 

increasing our productivity, we acquired 

COFREM, thus giving us the possibility, 3 

years later, to move to the current 

industrial zone, thus providing us with 

an important number of machine tools 

and more space. Our current major 

challenge remains the digitalization of 

our park in machine tools of last 

generation, this to palliate the demand 

more and more growing of an industry 

which wants to be emergent in the 

horizon 2035, according to the Master 

Plan of the Industrialization (PDI) such 

as established by the President of the 

Republic, PDI for which since the 

beginning we are a major actor in the 

accompaniment of its implementation, 

because no industry would know how 

to develop without maintenance of the 

machines and local manufacture of its 

spare parts. To this, we should add the 

considerable insertion of the young girl 

engineer in the professions of the industry, 

the federation of the companies 

in the manufacturing and industrial 

maintenance sector. 
 

 

The metallurgical and 
mechanical industry is a 
male-dominated sector. 
MSMI's performance appears 
to be exceptional compared to 
the overall performance of 
women-owned businesses in 
Africa. How do you achieve this? 
? And how did you manage to 
establish yourself there? What 
are the performance factors of 
MSMI? 

 
Indeed, I am still one of the few women 

in Africa working in this sector of heavy 

industry, because for the African public 

in particular, women are relegated to 

the background when it comes to 

corporate work in general and the 

industrial sector in particular. But, once I 

get past these stereotypes, I am the 

example of a woman who is not a man. 
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which proves that this pseudo-rule is 

due to the fact that this situation tends 

to persist, due to the fact that women 

from a young age tend to be muzzled by 

the family, then by the school orientation 

and the educational system. My first 

asset is versatility, coupled with the 

ability to seize opportunities and a 

taste for challenge. Given my training 

in accounting, nothing predestined me 

to be a woman entrepreneur in this 

field reserved exclusively for men. The 

fact is that almost all women who run 

companies do it so well that the only 

thing they generally lack is the fact of 

being surrounded by collaborators who, 

once they have passed the stage of 

judgment, are ready to accompany 

them in a frank and faithful way in this 

heavy mission: such is the case for me 

who is faithfully supported by my teams at 

the head of which is my husband Mr. 

Fabien CHICOT, Arts et Métiers 

engineer and key piece of the technical 

notoriety that the company has enjoyed 

since its creation in 2003 

 

What do you think are the factors 
that explain the gender gap in 
business performance? 

 
As already mentioned, the cultural fact is a 

major factor in the disparity between 

men and women in the industrial 

sector. Thus, in Africa, women are 

relegated to the background in families 

(trained for marriage and, by implication, 

household tasks), fewer in engineering 

schools, and for the few who manage 

to complete their studies, life in a 

company is a real ordeal, because 

despite their talent, it is rare that they are 

entrusted with management positions. 

responsibility because of the machismo 

that reigns in the majority of 

companies, which, it should be 

emphasized, are owned by a large 

majority of men. 

 

What role do "social norms" 
play in the performance of 
women entrepreneurs in 
Africa? 

 
In the original African culture, the 

woman remains the guarantor of stability, 

education and social cohesion. Because of 

her maternal nature, she remains the 

essential link in education, health and 

conflict prevention. This is something 

that tends to disappear today because 

of modernity and the clash of cultures, 

putting from now on the place of 

woman in the kitchen, unfortunately we 

observe the disastrous results today on all 

plans. This has tended to confine 

women to secondary roles in all trades, 

including those of the industry. However, 

given the fact that they are mothers, 

women in positions of responsibility are 

more conciliatory in companies 

(personnel and crisis management) and 

show more resilience in case of 

difficulties. 

 

In your opinion, what social 
value does the woman 
entrepreneur have in Africa? 
How is she appreciated? 

 
Since the beginning of time in Africa, 

women have always been 

entrepreneurs in the primary sense of 

the term. From the very beginning of 

the household, women have been the 

main breadwinner of the family, 

because from the beginning to the end 

of the production 

 
 

 

10 By social norms, we mean, for example, relationships within the household, the place and 
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role of women within the couple, the household, the family. 
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Are you part of a network or 
association of women 
entrepreneurs? 

For the moment, I participate formally 

in the mentoring of associations of 

women entrepreneurs (Africa-Japan 

Women's Exchange Seminar 

In the case of agricultural cooperatives, 

for example, they are the centerpiece. 

Moreover, it should be noted that the 

initiative for agricultural cooperatives 

(which are fully-fledged enterprises in 

Africa) is taken by women. Today, thanks 

to the presence of more and more 

women in entrepreneurship in the 

advanced sense of the term, i.e. in 

business, and because of their success, 

mentalities are evolving in the direction of 

creating a mentorship with the objective 

of federating our ideas and strengths, in 

order to move the lines, and to allow 

young girls to have the place they deserve 

in business because of their courage, 

dynamism and determination in the face 

of the major challenges of the day in 

Africa, the main one of which remains 

industrialization. 

I am also the initiator of their local 

federation within the Made In Cameroon 

concept which I have been initiating for 

almost a decade, a period during which 

nobody believed in it. 

 

What is your assessment of 
the networks and associations 
of women entrepreneurs in 
Cameroon or in Africa? 

 
So far, the initiative to federate 

women's entrepreneurial skills in 

Africa is commendable, but still 

insufficient. The associations are still 

limited to the local micro-perimeter, 

which should change if they want to be an 

important lever in the emergence of an 

acceptable policy on employment and 

the development of women's and girls' 

skills on a continental scale. The holding 

of seminars and colloquiums at the 

continental level should be intensified, 

in order to serve as a platform for 

exchanges, and to set up action plans 

that would allow women to create a new 

and stronger dynamic (lobbying) and to 

significantly influence the decision-

making circles. 

What steps should be taken to 

eliminate gender disparities in 

entrepreneurship in Africa? 

- Strengthen access to education 

for girls in certain rural areas to give 

them equal opportunities; 

- Develop a female mentoring 

system; 
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What would be the best 
solutions to support women-
owned businesses in Africa? 
 
- Focus on the processing industry in the 

agricultural sector (as this is the sector 

with the most women entrepreneurs to 

date); 

- Electrify rural areas (without 

- To allow the girl to be able to 

apply in the same trades reserved until 

now to the male gender; 

- Raise awareness of the important 

role that women play as an essential 

link in the economic chain and the 

added value that they can bring as 

decision-makers. 

(e.g., if you have to use energy, you can't 

run the machines and efficiently 

increase production); 

- Put more emphasis on training 

for industrial occupations (occupations 

of the future); 

- Allow access to bank credit, 

subsidies to women (especially 

unmarried); 

- To emphasize the protection of 

women and girls in the workplace; 

- Empowering women's associations 

that promote women's entrepreneurship; 

- Create a corridor of exchanges 

(transfer of technology, experience and 

skills) between African women 

entrepreneurs grouped in associations 

and groups, with their counterparts 

in other continents who benefit from a 

fairly advanced governmental support 

system. 
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Who is Zineb Drissi Kaitouni? 
 

After graduating from high school, I 

crossed the Atlantic to Uncle Sam's 

country and settled in New York. I 

studied finance at the Zicklin school of 

business at Baruch College. It didn't take 

long for me to realize that I had to get 

into the financial world very quickly to 

become part of the Wall Street elite. 

And that's where it all started...I got my 

first internship when I was only 19 years 

old at a major investment bank (UBS 

Paine Webber) and I had several 

internships at New York banks before 

joining Goldman Sachs for 3 years. I also 

hold a master's degree in finance from 

HEC Montreal, Canada. 

 
Zineb has been ́  awarded many times 

for her entrepreneurial activity ́ and has 

been awarded prestigious international 

prizes such as the first prize in the GIST 

competition (in partnership with the US 

State Department and CRDF in October 

2014, selection to represent Morocco 

(among 10 entrepreneurs from the 

MENA region) at the renowned ldAspen-

Blackstone program in Silicon Valley in 

January 2015, she was a finalist of the 

African Entrepreneurship Award (powered 

by BMCE bank of 

Africa) and nominated as one of the top 3 

entrepreneurs in Africa at the 

International Africa Development 

Forum held in Casablanca in 2016. 

Zineb was awarded the "Endeavour 

Entrepreneur" label 

"She is currently the president of the 

startup commission within the 

federation of information technologies 

(FIT) in Morocco, and is currently 

working on the startup ecosystem in 

Morocco. She is currently the president 

of the startup commission within the 

Information Technology Federation 

(ldAPEBI). Zineb is passionate about 

cycling. 

 

You are the co-founder of 
Dabadoc, a start-up that works 
to democratize healthcare in 
Africa. Can you tell us about the 
genesis of this company, its 
main projects, its current and 
future challenges? 

 
After spendinǵ 12 years in North America, 

in 2014, back in Morocco her country of 

origin, Zineb founded́ DabaDoc, a 

technology platform specialized in the 

digitalization of access to health, offering 

innovative solutions for the management 

of healthcare centers as well as 

telemedicine solutions. DabaDoc is an 

online platform for the management of the 

patient-doctor relationship that digitalizes 

 
INTERVIEW WITH 

ZINEB DRISSI KAITOUMI 

https://www.crdfglobal.org/
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access to health care in Africa. 

DabaDoc is involved in the 

design and development of 
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The Covid-19 pandemic has 
shaken health systems 

deploying new technologies and 

innovations that have a significant impact 

on communities: technology is not just 

about innovation, but also about 

application. DabaDoc is based in 

Morocco where it started ́ its 

activities, before expanding to several 

countries in Africa. Cd is a strategic 

partner of the health ecosystem 

(hospitals, clinics, radiology centers, 

insurance companies...), which allows it to 

consistently improve the health 

pathway for patients. 

 
DabaDoc has focused on digitalizing the 

relationship between patients and 

doctors. A relationship that hasn't always 

been the easiest: access to information, 

identification of the right specialty, 

transparency of appointment booking, the 

thorny issue of punctuality and 

overbooking... DabaDoc has enabled its 

users to overcome these challenges by 

putting technology at the service of 

medical appointment booking. And like 

any digital explosion, its effects go beyond 

what was expected. Identifying a 

doctor by specialty, by city, by 

neighborhood, by language spoken, 

choosing the right time slot, in a few 

clicks, 24 hours a day, consulting remotely 

are the challenges that DabaDoc has 

managed to overcome. 

 
DabaDoc has been recognized 

internationally (Forbes, CNBC, WAMDA) 

and was invited to the annual meeting 

of the World Economic Forum in Davos in 

January 2016 and named Technology 

Pioneer by the World Economic Forum 

(among the biggest technolgy pioneers, 

including Google, Twitter, Dropbox and 

Airbnb). Cumulating soon 8 years of 

existence, DabaDoc is present today in 

Morocco, Algeria, Tunisia. Also, more 

than 10,000 health professionals 

are using the platform, which is being 

launched in new countries in 2022 with 

Orange and AXA as main partners. 

Since its creation, both groups have 

closely followed the evolution of 

DabaDoc, believing in its potential and 

that of its market. However, it was in 

2018 that the AXA Insurance group 

decided to officially contribute to the 

platform's development, and was joined 

later in 2021 by the Orange group. This 

significant support has accelerated the 

geographical development of the 

platform and, in general, that of e-

health. 
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We note that the crisis of the Covid-19 

has led healthcare actors t o  

innovate and to shake up the m o d e 

s 

of many countries around the 
world, revealing their fragilities 
and strengths. In this context, 
access to health care has 
become more of a necessity, 
even a fundamental human 
right. However, the reality of 
health coverage varies greatly 
from one country to another, 
or even, within the same 
country, from one region to 
another. What are the main 
manifestations and challenges 
in Africa? 

 
The crisis we are going through is 

unique: health, economic and financial. 

In the era of digital technology, 

technological innovations in health 

care are transforming the relationship 

between doctors and hyper-connected 

and informed patients. Today, we are 

in an era of "Digital Health", which is 

the convergence between health and 

digital innovations. In a few clicks, any 

patient can make an appointment 

online, consult his doctor remotely, 

monitor his health status, understand 

his symptoms ... thanks to a 

smartphone. 

of patient care. Teleconsultation, in 

particular, has been widely used in 

several countries around the world, 

becoming an essential component of the 

healthcare offer. 

The current health crisis demonstrates 

every day the interest of e-health, both 

to monitor the evolution of the epidemic 

and to control it and ensure the 

continuity of remote care, particularly 

through teleconsultations. 

 
The deployment of telemedicine is a 

key issue for improving the 

organization of the health system and 

access to care for all Africans. First of 

all, it would help to alleviate the 

problem of medical deserts in rural 

areas due to the decreasing number of 

doctors who are setting up practice, 

but also due to the fact that the 

number of doctors per capita in Africa 

stands at 1 doctor per 5,000 

inhabitants, with disparities across 

Africa. For example, sub-Saharan 

countries have a rate of 0.2 per 1000 

while North African countries have a 

rate of 1.3 per 1000. 

I think we really need to recognize 

that this crisis has the virtue and merit 

of having massively accelerated the 

digital transformation. It has 
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accompanied, under the effect of 

constraint, by an acceleration of the 

transformation of certain public 

services and the capacity of 

companies to modernize, to be able to 

work remotely and to change the 

entire organization in a very short 

time. 

We can imagine an integrated 

ecosystem (with control and security) 

between the patient, the doctor, the 

hospital, the pharmacist, the health 

insurance company for a more 

personalized, more reactive, more 

efficient and less expensive follow-up for 

Africans. 

Today, lifestyles are becoming 

digitalized all over the world and 

sectors such as health could not 

escape it. In the Maghreb, access to 

mobile telephony and Internet 

penetration rates are very interesting. 

 
There are several challenges to 

overcome in creating an effective and 

connected health system in Africa: 

• Low digital adoption among 

citizens 

• Lack of complete and 

integrated data (DMP) 

• The use of telemedicine is not 

yet deployed in all countries 

• No integration of digital systems 

• No interoperability between 

public and private systems 

• Lack of dedicated digital 

training for healthcare professionals 

 
 
 

How important were gender 
constraints in your 
entrepreneurial journey? In 
particular in the creation of 
Dabadoc? 

Personally, none. I will never 

felt constrained as a woman. 

 

Do you see gender differences 
as a decisive factor in good 
business practices? Do you 
think they affect 
entrepreneurial choice and 
performance? 

Not at all. Women in Africa as elsewhere 

are experiencing a real surge to overcome 

prejudices. But in my opinion the heart 

of the debate is that of entrepreneurship 

in general and the multiple obstacles that 

the entrepreneur must overcome to 

achieve his ambition and not that of 

gender, especially in the absence of 

support structure in several countries 

in Africa. 

 

The number of women 
entrepreneurs in the digital 
ecosystem continues to grow in 
Africa. Can we think that 
innovation in Africa is better 
for women? What do you think 
are the explanatory factors of 
this breakthrough? 

With the strength and ingenuity of its 

youth, Africa has an infinite potential 

that must be supported and 

encouraged to enable it to contribute 

to the sustainable development of the 

continent. Faced with increasing youth 

unemployment rates and a saturated 

labor market, female entrepreneurship 

is the solution to promote to meet the 

challenge of sustainable development 

in Africa. This solution, which inspires 

many young people across the 

continent, is now beginning to take 

shape thanks to the involvement of various 

actors in the ecosystem, public and 

private, national and international, to pave 

the way and enable women to develop 

their projects in their countries and why 

not export elsewhere. 
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The emergence of new technologies 

and the interest of large structures to 

innovate and transform themselves 

have allowed several women to launch 

and implement projects that radiate 

beyond physical boundaries and are 

attracting more and more interest. 

 
These investments, however small in 

relation to the needs of the continent, 

are beginning to bear fruit and the 

dream of a "startup continent" is slowly 

taking hold in people's minds. 

 

Conversely, what are the 
remaining barriers and 
challenges to realizing the 
potential of women in the 
technology innovation sector 
in Africa? 

The challenge is to further develop the 

collaboration between the different 

actors of the continent and to promote 

women entrepreneurship and the 

innovation of young initiatives launched 

by actors of the entrepreneurial ecosystem 

of the continent. We should have more 

initiatives like acceleration programs. 

 

What steps can be taken to 
eliminate gender disparities in 
entrepreneurship in Africa? 

Everyone must be given the 

opportunity regardless of gender, 

orientation or ideology. Women, like all 

others, must contribute and benefit 

from an equitable context. 

 

Finally, what advice would you give 
to African women entrepreneurs, 
whether they are active or just 
starting out? 

It is necessary to adopt a state of mind 
of 

This means knowing how to define 

yourself precisely, i.e. explaining in a 

few points where you come from, what 

concrete need you have, in which market 

segment you are and how you will 

conquer it. This means knowing how to 

define yourself precisely, i.e. explaining 

in a few points where you come from, 

what concrete need you bring a solution 

to, in which market segment you are 

located and how you will conquer it. 

 
You need to give investors a reason to 

believe in you. Then you have to 

mention how your product will 

evolve, what your ambitions are, and 

what your vision is for your ecosystem. 

Apple is redefining its space. 

Originally, they were a computer 

company, a hardware company.  Then 

they broadened their vision, they 

realized that they also wanted to 

dominate the consumer technology 

market. This is a common trajectory for 

all high-tech giants. Google was just a 

search engine, today it is an empire. 

Facebook wanted to connect the 

population most likely to want to 

network, i.e. Harvard students, then 

they expanded to the whole world and 

are now in the data business. 

 
Having a vision is part of the DNA of the 

company. Today behind the success of 

our company is a fantastic team that 

fuels the fire of DabaDoc. 

 
My motto: Perseverance and resilience 

are the key to success 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

RECENSIONS 
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Siram et al. 2021. "African women 

entrepreneurs" in Sriram et al. 

Entrepreneurship in Africa. Context and 

perspectives, pp. 155-166. 

Beyond general considerations, what 

other specificities of women's 

entrepreneurship in Africa 

Ondřej Dvouletý and Marko Orel. 2021. 

"What drives female entrepreneurship 

in African developing countries." In 

Stephen Dobson et al, Enterprising Africa. 

Transformation through entrepreneurship, 

p. 51-63. 

 
Once limited to the field of business 

studies, entrepreneurship has emerged in 

recent decades as an emerging issue, at 

the center of a multitude of research 

programs pursued across many 

disciplines in the social sciences and 

management sciences (Ferreira, 

Fernandes, & Kraus, 2019). 

Paradoxically, despite having the 

highest proportion of entrepreneurs in 

the world, the African continent 

remains largely in the minority in the 

abundant global production, dominated 

mainly by works on Western countries. 

Nevertheless, given its impact and its 

role in the structuring dynamics of 

African societies, research on 

entrepreneurship in Africa is also 

expanding rapidly (Jones et al., 2018). 

Among the themes receiving increasing 

attention, women's entrepreneurship, 

which is the subject of this review, 

deserves special mention. Indeed, another 

notable feature of entrepreneurship in 

Africa is the strong dominance of 

women, making the continent the region 

with the highest rate of female 

entrepreneurs in the world (Ojong, Simba 

and Dana, 2021). In the two chapters 

presented, the authors focus on 

In particular, the review focuses on two 

dimensions : the determinants and the 

particularities of women involved in 

entrepreneurship in Africa. 

 
A general look at the determinants of 

female entrepreneurship in Africa: Siram et 

al. 2021. "African women entrepreneurs. 

". In Sriram et al. Entrepreneurship in 

Africa. Context and perspectives, pp. 

155- 166. 

 
In their book, Siram et al. aim to study, in 

a scientific manner, the phenomenon of 

entrepreneurship in the context of 

African countries, and to draw general 

lessons for the community of practicing 

and aspiring entrepreneurs. This 

particularity has the effect of placing the 

book in a dual register, which can be 

read as a textbook and a manual for 

practical use. The book is organized in 5 

parts and has 12 chapters. The first part 

serves as a general framework. It 

presents the specificities of the 

entrepreneurial phenomenon in Africa, 

including the dominant environmental 

conditions, the main differences of the 

phenomenon (structural and cultural) in 

the West and in Africa, and the 

prerequisites for entrepreneurship in 

Africa. The three following parts address 

the stages of the life cycle of a business, 

birth (part II), growth (part III), maturity 

(part IV)). For each phase, the authors 

propose a review of the literature, an 

analysis of the structuring mechanisms, a 

contextual illustration drawing on cases 

from the reality of various African 

countries, and concrete 

recommendations. Finally, the fifth part 

is devoted to specific themes: women 

(chapter 9) and real estate (chapter 10), 
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youth (chapter 11), new technologies 

(chapter 12). 

 
The chapter on women proposes to 

study the relationship between the 

context of creation, existence and 

evolution of enterprises and the 

performance of African women 

entrepreneurs. It is divided into five 

sections. First, the authors review the 

general characteristics of Africa, including 

geography, demographics, structure, 

and the sectoral characteristics of 

entrepreneurship on the continent (pp. 

156-157). The chapter then examines 

the motivations and perceived level of risk 

that are critical to identifying 

entrepreneurial opportunities. It notes 

that African women who engage in 

entrepreneurship are motivated more 

by necessity (push factors), and structural 

reasons, notably economic (insecurity, 

underemployment or unemployment) 

(p. 157). In this vein, the authors 

examine the major sources of financing 

for African women entrepreneurs, 

which they argue fundamentally 

differentiate them from their Western 

counterparts. Indeed, the majority of 

African women entrepreneurs would tend 

to favor informal sources of financing, 

unlike Western women. This can be 

explained by both access to information 

and structural reasons, notably more 

favorable institutional conditions and 

incentives for men. The main sources of 

financing identified as being preferred 

by women in Africa are: personal 

savings, recourse to the family, 

community mechanisms, and bank 

loans (p. 157-8). 

 
After the funding sources, 

The authors examine the main 

challenges faced by women entrepreneurs 

in Africa. These include gender-based 

and gender discrimination (pp. 159-

160), educational attainment (p. 

160), lack of or inadequate access to 

relevant information on financing options 

(p. 161), bureaucratic red tape and 

dysfunction (p. 161), and poor 

infrastructure. The examples of roads 

and energy are relevantly mentioned. 

The analysis of obstacles is followed by 

an analysis of the performance of 

women-owned enterprises in Africa. In 

this regard, it is noted that women-

owned businesses appear to be less 

profitable on average and are 

concentrated, with a few exceptions, in 

sectors traditionally considered to be the 

preserve of women (p. 162). Nevertheless, 

the authors point out, there are many 

opportunities to improve this situation. 

This is particularly true of the expansion of 

digital technology, especially access to 

the internet and the use of cell phones. 

Similarly, the international context 

appears favorable to the development 

of women's entrepreneurship in Africa. 

NGO campaigns to finance and educate 

women and the growing demand for 

local products could have a leverage 

effect (p. 163). 

 
Finally, the authors conclude the 

chapter with recommendations to 

African public decision-makers and 

women entrepreneurs. To the former, 

whose major role is highlighted, 

intervention is called for in the areas of 

access to information through 

adequate training, general 

improvement of the education system, 

and bureaucratic reforms, 
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improvement of basic infrastructures, 

implementation of policies against 

discrimination. For women, we 

recommend, in summary, a sense of 

initiative in the search for financing 

and relevant information, self-education 

in entrepreneurship, membership in 

networks, and emulation (p. 164). 

 
In short, the chapter we have visited 

has the qualities that characterize the 

whole book. The style is pedagogical, 

the writing is simple, clear and precise. 

The use and knowledge of the 

literature are relevant and heuristic. 

However, the same faults and limitations 

are also present, particularly in terms of 

methodology. First, the study 

appears to be more descriptive than 

analytical, and at times prescriptive. 

Also, although the authors are careful not 

to do so, they often fall into causal 

reduction and rapid generalization. 

Even if many empirical cases are put 

forward, drawn from different and 

multiple national situations, the fact 

remains that the rise to generality does 

not take place in a coherent and clear 

manner. An additional effort to 

characterize the contexts would have 

reinforced the scientific value of the 

work. However, these limitations do 

not detract from the quality and 

importance of the chapter, which serves 

well as an introduction and general 

overview of the phenomenon of 

entrepreneurship in Africa. The second 

chapter in this work is more rigorous in 

terms of methodology. 

 

Beyond general considerations, what 

other specificities of women's 

entrepreneurship in Africa 

Ondřej Dvouletý and Marko Orel. 2021. 

"What drives female entrepreneurship 

in African developing countries. In 

Stephen Dobson et al, Enterprising Africa. 

Transformation through entrepreneurship, 

p. 51-63. 

 
Like the previous chapters, this chapter 

is based on the premise that Africa's 

specific structural context poses particular 

challenges for entrepreneurship 

development on the continent. This 

context is characterized by 

persistent systemic problems, 

including high graduate unemployment, 

widespread poverty, low economic 

growth and regional inequality, 

corruption, excessive bureaucracy, 

inefficient infrastructure, and a lack 

of public support to sustain the growth 

of entrepreneurial ecosystems (see also 

Dobson et al. 2021). The book 

therefore sets out to examine the 

difficulties, obstacles, challenges, and 

opportunities of African 

entrepreneurs in their particular 

context. However, and this is the first 

originality of the book, 

entrepreneurship is considered as 

both a dependent and an independent 

variable. While the entrepreneurial 

phenomenon appears as the object of 

study of the book, the authors also 

explore its transformative role in the 

systemic context presented. The book is 

divided into three thematic parts and has 

15 chapters. The first part is devoted to 

the analysis of the causal mechanisms of 

the impact of entrepreneurship on 

inclusive growth. In the second part, the 

authors focus on the relationship 

between entrepreneurs and their 

environment. Finally, the third part of 

the book examines the conditions of 

transformation of entrepreneurial 

ecosystems, 
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including through appropriate 

educational policies and systems. 

 
Chapter 4 of the book (Part I) examines 

the individual determinants of 

women's entrepreneurship in six African 

countries (Angola, Botswana, Burkina 

Faso, Cameroon, South Africa and Uganda). 

It differs from the work presented above in 

the circumscription of the empirical 

framework and the scope of the 

findings. Similarly, from a 

methodological standpoint, a second 

interest of the research lies in the more 

precise and detailed characterization 

of the female entrepreneur in Africa. 

Two profiles or types are defined 

These are the female entrepreneur with 

staff and the female entrepreneur 

without staff. In addition to being 

compared to each other, these types 

are also compared to a third figure, the 

salaried (non-entrepreneurial) woman. 

Then, using a multivariate logic regression 

model, the authors establish the 

characteristics associated with each 

profile and figure. 

 
The chapter is built around four 

articulations. First, a review of the 

literature on female entrepreneurship 

in Africa is proposed. Overall, the 

areas explored in the literature are 

similar, both in nature and in conclusions, 

to the different issues studied in the 

previous chapter: motivation, 

financing, structural, institutional and 

cultural constraints, opportunities, 

implications and recommendations to 

policy makers (pp. 52-54). Next, the 

authors present the study data from 

the Global Entrepreneurship Monitor 

(2014), a large-scale survey mapping 

entrepreneurial behavior patterns 

around the world; and the analysis 

model (pp. 55-58). Finally, comes the 

discussion of 

results of the survey and conclusions. The 

conclusions of the study conducted by 

Ondřej Dvouletý and Marko Orel appear 

different, or more nuanced than those 

of the first research presented. This 

result is largely explained by a more 

rigorous methodology and a stricter 

definition of the units of analysis. For 

example, unlike Siram et al. who argue 

that women entrepreneurs in Africa 

choose this path more out of necessity 

and economic constraint, the authors 

of this chapter add the variable of 

entrepreneurial profile or type. 

According to They argue that a

 strong  proportion of women 

entrepreneurs  owner-

employers  would be motivated 

more by economic opportunity or 

independence. Another interesting 

finding is that women entrepreneurs 

(with employees or self-employed) 

show a high level of self-confidence, 

which is a key psychological factor for 

entrepreneurial ventures. Similarly, it 

appears that self-employed women 

entrepreneurs have a lower level of 

education than both owner-managers and 

employed women. Other significant 

characteristics are also highlighted, such 

as the positive role of marital and family 

status on entrepreneurial behavior 

(women entrepreneurs living in a 

household tend to include more 

household members in their project 

and thus adopt an owner-employer 

profile) or of pre-business education on 

the viability of the enterprise (pp. 58-59). 

In conclusion, the chapters we have identified 

both appear very relevant and edifying 

on the phenomenon of women's 

entrepreneurship in Africa which engages 

more and more researchers 
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around various issues. The first 

common advantage of the two studies 

is that they take stock of the issue in a 

scholarly manner and explore the 

literature based on credible issues. In the 

same way, without being redundant, the 

chapters prove to be complementary, 

the second one compensating for the 

lack of sampling and nuance of the 

first. And if we can criticize the work 

of Andřej Dvouletý and Marko Orel for 

the age of their empirical base (their 

data date back to 2014) and the lack of 

serious reflection on the conditions for 

generalizing their conclusions to other 

African countries, the fact remains that 

their study appears convincing and 

heuristic. We therefore recommend 

the chapters, and the books that 

present them, to researchers, 

policymakers, and the entrepreneurial 

community in Africa and around the 

world. 
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Guillaume BLANC. 2020. The Invention 

of Green Colonialism: TO END THE 

MYTH OF AFRICAN EDEN. Paris: 

Flammarion. 

 
The invention of green colonialism 

by Guillaume Blanc is a book on the 

ecological history of Africa. It deals with 

the legality of national parks where 

violence is daily. The book highlights the 

plight of Africa with regard to 

environmental protection and suggests 

that Europe is inventing hunting 

reserves, and initiating the "good hunter" 

and the "bad hunter. 

". A conflict thus emerges between the 

protectors of the natural environment and 

the populations. Colonization 

creates ecological damage because, if 

we look at it, nature disappears in the 

West while it is pictured in Africa. An 

absurd idea is widespread 

The more nature disappears in the West, 

the more we fantasize about it in 

Africa. The more we destroy nature 

here, the more we try to save it there" 

(Introduction). The dichotomy of 

developed countries lies in the fact of 

demolishing their green forest and arguing 

to protect that of Africa. It should be 

noted that since the nineteenth century, 

the industrial revolution has destroyed 

the European environment and the 

colonists want to find it in Africa. 

The parks multiplied after the 

Independences at the initiative of 

international organizations, in 

particular the WWF and the UNESCO 

which have the same policy as in the 

colonial period. Green colonization, 

which is understood as the exploitation 

and domination of African ecology for the 

benefit of the West, particularly 

international organizations, is decried 

by Guillaume Blanc. In other words, it is 

a question of making dependent 

This is the case for the African 

environment for the benefit of the 

West and international 

organizations. Guillaume thus raises 

the question of the deployment of the 

ambiguity of public policies on the 

environment, because those are with 

variable geometry according to 

whether one is in the West or in 

Africa, better, one deals with the 

relativity of public policies on the 

environment. In a clear way, Guillaume 

Blanc shows how the International 

Institutions chosify Africa through 

environmental policies. Moreover, it is 

about the criminalization of African 

biodiversity. 

 
The book examines the directions of 

environmental policies in Africa, 

including their purpose. 

 
In terms of form 

 
The book presented includes 8 

chapters, spread over 165 pages. After 

having evoked in the introduction, 

the controversial history of the 

parks in Africa, set up with the 

contempt of the indigenous or native 

populations. In the first chapter, the 

author states 

"Deconstructing our beliefs, (re) 

The second chapter, "Thinking 

Nature," examines the issue of 

sovereignty of African states that are 

subject to the injustices of international 

institutions.  The second chapter 

"Putting Africa in the Park", evokes the 

colonization of African ecology. The third 

chapter, "A Special Project for Africa," 

refers to UNESCO's service to the West in 

controlling parks to the detriment of 

populations, which would threaten 

wildlife. The fourth chapter 

"The expert and the emperor", 

illustrates the fact that the West rises as a 
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scholar and 
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sovereignty in the management of 

national parks. The fifth chapter 

"Behind nature, violence", 

The sixth chapter, "The Trap of 

Sustainable Development", highlights 

the idea that the independence of 

African countries has not put an end 

to the environmentalist hegemony. The 

sixth chapter, "The Trap of 

Sustainable Development," highlights 

the fact that environmental public 

policy is now global. The seventh 

chapter, "The Community Fiction 

"shows the importance of animals 

The eighth chapter, "The Roots of 

Injustice," expresses the fact that the 

populations are not involved in 

environmental policies. The eighth 

chapter, "The Roots of Injustice," 

expresses the fact that the populations 

are not associated with environmental 

policies, and finally the conclusion 

evokes the idea that tourism is set up in 

the refusal to abandon the so-called 

colonial environmental policies. 

 
Each chapter has an indicative, 

specialized, dense and current 

bibliography that attests to the 

relevance of the subject and 

demonstrates thorough research. 

Guillaume Blanc relies on a diverse 

methodology: first, a documentary 

analysis that led him to conduct a 

content study of archives related to 

African biodiversity reference materials 

and then, a participatory observation 

through interviews with indigenous 

populations, in this case farmers and 

herders. The author thus demonstrated 

immersion in Ethiopian society. Ethiopia is 

a case study, especially in national parks. 

This means that Guillaume Blanc's work 

integrates several themes that 

illustrate multidisciplinarity, notably the 

history of Africa, cultural anthropology, 

bioethics and epistemology. The 

Invention of Green Colonialism is 
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The study is illustrated with 

maps that indicate that the 

space of the study is Africa, 

but more specifically Ethiopia, 

and takes place in the early 

and late nineteenth century. 

 
Finally, the text is not 

structured in parts, without 

omitting the footnotes which 

would have allowed to explain 

the references of the text and to 

make them explicit because of 

the transversality of the subject; 

because it has a 

multidimensional approach 

These are political, economic, 

cultural and environmental. 

On a theoretical level, 

bringing out the cultural, 

constructivist and 

organizational approach of the 

book would have helped to 

highlight the foundations and 

context of the work, insofar as if 

there is a green colonialism, 

there is first a political, 

economic and cultural approach 

to colonization. 

 

On the background level 

 
Guillaume Blanc's book 

highlights the history of African 

ecosystems and the cultural 

anthropology of indigenous 

peoples. He shows how the 

West claims to exploit nature 

while in Africa it degrades it. 

National parks end up being 

important in the eyes of 

international institutions. 

(Deconstructing our beliefs, 

(re)thinking nature, Chapter I). 

This is why the West is evicting 

people from their lands so that 

parks can be visited by 

foreigners. If one speaks of adaptation in 

relation to the environment in Europe, 

one speaks rather of degradation in 

Africa. For the author, it would be 

preferable to speak of co-evolution 

because environmental policies should 

not be relative, but identical. Guillaume 
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Blanc noted that UNESCO protects 

breeders and farmers in Europe while in 

Africa they are hunted. He observes a 

protection of the environment to the 

detriment of human beings. A conflict 

is born between the protector of the 

environment and the local populations. 

An ambivalence is observed, which lies in 

the fact that the West demolishes its 

ecosystem and claims to make Africa safe. 

The international institutions enter into 

the logic of the West, through their 

international experts who are part of a 

global policy. These institutions do not 

preserve the African nature but defend a 

colonial idea of Africa. There is therefore 

a rapprochement between experts and 

leaders of newly independent African 

countries. (The Expert and the 

Emperor, Chapter IV) The love for 

Africa is intriguing because it is self-

serving and calculated. It is therefore a 

relationship of interest and power 

between the West and Africa in the 

management of African biodiversity. This 

is why Guillaume Blanc grasps the fact that 

colonization is not only political or 

economic, but also ecological. 

 
If Guillaume Blanc's book clearly 

indicates the colonization of biodiversity 

in Africa, the negro-African literature 

illustrates the historical process of the 

conflictual relationship between Africa 

and the West. This would have allowed 

for a more in-depth understanding of the 

problem of green colonization. It would 

have been useful to talk briefly about 

colonization before talking about green 

colonization, i.e., colonization is a 

holistic and historical movement. 

Furthermore, reading thinkers such as 

Hegel 

(2012), Marx (2020), and Cheikh Anta 

Diop (2000) would have allowed us to 

grasp the conflicting reality that exists in 

humanity 

This is the case of the master/slave, 

bourgeois/proletarian, 

civilization/barbarism11 . If the author 

had made a subtle reference to the 

above, he would have noticed that the 

analysis of the management of African 

ecology follows the logic of the authors 

cited above, philosophical, political, 

economic and cultural colonization. This 

reality, (Lochak, 2010) evokes through the 

issue of human rights. 

 
For if every human relationship is 

conflictual, so is every 

intercommunity relationship. This is 

the case with the notion of the global 

village through the pejorative 

conception of the Black man in the 

universe from the point of view of the 

West. 

 
Then, Latouche (2005) allows us to 

realize that behind the so-called 

civilization, lies an enslavement. He uses 

terms such as deculturation and 

acculturation to illustrate the 

exploitation of Third World countries. 

One thus seizes the second work, Faut-il 

refuser le développement, (Latouche, 

1986) denounces the myth of 

industrialization and development. In the 

same vein, UNESCO's literature review 

since 1994 has recognized the cultural 

dimension of development. And the 

notions of "clash of civilizations" and 

"cultural exception" make sense in world 

governance. 

 
 

 

11 For these authors, existence is summed up in the dialectic and has a conflictual relationship. For Hegel, it is the dialectic of 

master and slave, for Karl Marx, bourgeois and proletarian, and finally Cheikh Anta Diop, civilization or barbarism (2000). 
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under the aegis of the WTO12. 

Moreover, globalization has favored 

cultural fragmentation; hence the idea 

that development goes beyond the 

framework of economic growth to find 

the cultural (UNESCO, 1994). The 

literature of international organizations 

such as the WB13 , UNDP14 , UNICEF15 

has evolved and evokes the precarious 

situation of Third World countries, 

(Aladji Madior Diop 

This is in contrast to Guillaume Blanc's 

statement that sustainable 

development is a trap, but the Rio 

Earth Summit combines cultural 

diversity with sustainable 

development, because "organizations 

such as the World Bank seem to be 

incorporating culture into their 

agendas at the dawn of the third 

millennium. In advocating for the 

balance of "cultural ecosystems" 

(Mattelart, 2017), the fact is therefore 

observable in the third generation of 

African constitutions, because they have 

a cultural base, and Manangou (2020) 

illustrates this when he states: "it is 

legitimate to consider ethnicity as part of 

the 'new objects of constitutional 

law', in that the very purpose of the 

latter is the framing of political 

phenomena. 

 
These studies allow us to understand 

the ambiguities and the progression 

of the West's thinking, which would 

have allowed us, if necessary, to 

shed more light on Guillaume Blanc's 

book, but also to observe that the 

relationship between the West and Africa 

has been sufficiently complex. 

evolved. It would have been useful to 

capture the conception of Western 

foreign policy including development 

policies. 

 
A reading of Polanyi's The Logic of 

Freedom (1989) shows that science is 

based on beliefs. In this respect, 

science cannot be neutral since it 

espouses Western values. There is thus 

a westernization of African ecosystems. 

This westernization becomes a universal 

norm, because it depends on Greek 

thought which is dominated by reason 

and science. In this logic, for Aristotle 

(1997): "there is no science but the 

general", in other words, science is 

universal. However, the advent of the 

social sciences has made it possible to 

awaken consciences, because 

"The emergence of the social sciences, 

relativism and anthropology were to 

contradict universalism. By this fact, "the 

relativist vision thus came to replace 

the Newtonian vision of the world", 

(Barreau, 1985), because it is necessary 

to recall it, Newton had allotted to space 

and time an absolute value. Bonte and 

Izard (2012) illustrate by affirming: 

"there can be no universal truth, because 

there is no language, and consequently 

no universal belief system". Further 

Feyerabend will say: "the limits of my 

language are not the limits of the 

world", (Malolo, 2009). 

 
 

12 World Trade Organization. 
13 World Bank. 
14 United Nations Development Program. 
15 United Nations Children's Fund. 
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As a result, contemporary temology 

disqualifies this science: this is what 

Guillaume BLANC denounces, if only by 

reading Feyerabend (2014), an adept of 

oppressed nations and cultural 

relativism, or Karl Popper (2006). These 

authors criticize the principles of 

Western science, in particular the 

questioning of inference, which is a 

scientific method that consists in seeking 

general laws from the observation of 

particular facts. The problem with 

inference is that it calls into question all 

empirical evidence from everyday life 

(Hume, 2006). The problem with 

inference is that it challenges all 

empirical evidence from everyday life 

(Hume, 2006). Induction is the bane of 

science because it is confronted with the 

falsifiability criterion of Popperian 

science, which states that the 

observation of white swans in our 

experience does not allow us to affirm 

and confirm that the swans on the globe 

are white, since there are swans of 

another color somewhere on earth. The 

contemporary science will emit the idea 

of relativity of knowledge because only 

space and time give a status to 

knowledge 

which are relative data16. This 

contemporary epistemology corroborates 

Guillaume Blanc's thesis and allows us to 

better understand the interest of his 

text, because he alludes to colonial 

scientists and affirms "scientists must 

name it, delimit it, normalize it. This is 

what the new international experts are 

doing in Africa, and what John Blower is 

doing in Ethiopia", which means that 

science is used for colonial purposes, 

which is rejected 

by contemporary epistemology. 

 
African populations are segmented 

peoples who do not adapt well to the 

Republic, because the idea of the 

Republic and the urbanization of cities 

in Africa also contribute to the exclusion 

of indigenous or native populations. One 

only has to observe how the populations 

of the big cities of Douala and Yaoundé 

complain of being invaded by non-

native populations, i.e. foreigners. To 

illustrate, Prince René Douala Manga 

Bell argues, "the coalman must be master 

of his own house 

"(Amama, 2003). The importance of the 

non-indigenous/indigenous debate is 

highlighted by its introduction in the 

Constitution of January 18, 1996, through 

the principle of the protection of 

minorities of indigenous peoples 

(Mouangue, 2009). In the case of the 

latter, it is not possible to determine 

whether or not they have the same 

rights as the indigenous peoples 

(Mouangue, 2009), or whether or not 

they have the same rights as the 

indigenous peoples. 

In sum, the invention of green colonialism 

exposes the conflicting relationship 

that exists between the West and 

Africa regarding the management of 

African parks. In this respect, we 

understand Guillaume Blanc's objective, 

which is to show that apart from 

political, economic and cultural 

colonization, there is an ecological 

colonization called green 

colonialism. The transversality and 

multidisciplinarity of the subject 

should have led the author to 

complete the relevance of his work by 

explicitly referring to other disciplines. 
 
 
 

 

16 It should be noted that contemporary epistemology is critical 

of induction. 
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